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SR39.S Billion in Financing OK'd 

Financing agreements have been signed for Sadara, 
the mega joint venture between Saudi Aramco and 
Dow Chemical Co. ... See page 4 


New Work Week Proclaimed by Royal Order 

As per Royal Order from King Abdullah ibn Abdulaziz Ai Saud, the work week at Saudi Aramco and throughout the Kingdom 
will now be Sunday through Thursday beginning this weekend. For full story, see page 4. 






Prince: Saudi Aramco 
plays key role in Jazan 

JAZAN — The importance of Saudi Aramco's role in helping develop the Jazan 
Province through its commitment to helping build Jazan Economic City (JEC) was 
highlighted by HRH Prince Muhammad ibn Naser ibn Abdulaziz during a June 19 visit 
by a delegation of the company to the southwest area of the Kingdom. 

Continued on page 3 


A New Day in Health Care 
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Abdulaziz F. Al-Khayyal, senior vice president of Industrial Relations, and Dr. Paul B. Rothman, M.D., dean of the medical faculty and CEO of Johns Hopkins Medicine, sign an agreement that will 
create a joint venture designed to better serve Saudi Aramco employees and their dependents. 


See story on page 5 




Keystone Sparks Imagination 

An eight-week program focusing on synthetic 
biology yields remarkably innovative projects. 

... pages 6 and 7 



MS Shares Values, Ambitions 

Company values, ambitions and possibilities are 
shared at the annual suppliers forum in Dammam. 

... page 8 
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munity Services Safety Corner 


Prevention key to stopping kitchen fires 



■ The charred remains of a dinner gone wrong are recovered by investi¬ 
gators at the site of a house fire in a Saudi Aramco community. 


The leading cause of fire every 
year in Saudi Aramco communities 
is unattended cooking. These fires 
often result in significant damage 
or destruction of property and the 
loss of the occupants' personal be¬ 
longings. 

Kitchen fires not only dam¬ 
age property but also threaten our 
own lives and those of our neigh¬ 
bors and their families. We can 
all do our part to prevent kitchen 
fires. 

Will an unattended cook¬ 
ing pot or pan containing heated 
cooking oil always start a fire? 

Yes, it will, and how long it takes 
will depend on the temperature at 
which you set the cooking stove 
and whether or not the pot or pan 
contains food. 

Prevention 

It's better to prevent a kitch¬ 
en fire than having to deal with 
a kitchen fire. Use these helpful 
hints: 

■ Never fill your cooking pot 
more than 30 percent full of cook¬ 
ing oil (1/3 full). 

■ Drain excess water from 
the food before you add it to the 
cooking pot. 

■ Only use the minimum tem¬ 
perature necessary to cook your 
food. 

■ Never cook hot food when 
you are tired or feeling ill. 

■ Keep distractions to a mini¬ 
mum, and keep children and pets 
out of the kitchen. 

■ Keep combustibles away 
from cooking surfaces. 

■ Lower food slowly into the 
hot cooking oil using utensils, and 
never drop it in. 

■ Turn cooking pot handles in¬ 
ward while cooking. 

■ Plan ahead, make the prepa¬ 


rations before cooking starts, and 
ensure you are there to supervise 
throughout the cooking process. 

Kitchen Fires 

■ If cooking oil catches fire, 
carefully slide the metal cooking 
pot lid over the top to smother the 
flames. 

■ If the cooking pot lid is not 
available, then use a metal tray or 
a similar noncombustible material. 

■ If neither is available, wet 
a kitchen towel with water. Hold 
the top corners of the towel be¬ 
tween the thumb and index finger 
of each hand to protect the back 
of your hand and wrists. Care¬ 
fully slide the wet towel over the 
top of the burning cooking pot in 
one steady action at arm's length, 
keeping your face and the rest of 
your body away from the heat. 

■ Alternatively, use an ABC 
dry-chemical fire extinguisher to 
control the flames, if your home 


has one. Have your family read the 
fire extinguisher operating instruc¬ 
tions at least once a year so you 
know how to use it. Never use a 
water-based fire extinguisher on a 
burning cooking pot. 

■ Then, turn off the cooking 
stove and dial 110 for assistance 
on camp, or 998 for fire or civil de¬ 
fense off camp. 

■ Be prepared to evacuate 
yourself and other occupants with¬ 
out stopping to collect personal 
belongings. 

■ Make sure your personal be¬ 
longings and house possessions 
are insured. 

WARNING! 

NEVER attempt to put WA¬ 
TER on a burning cooking pot! 

This will only create superheated 
steam, and the flames will grow 
more than five times in size, put¬ 
ting your life at risk and creating 
far more property damage. 



■ Members of the disaster response team follow procedures during a 
recent emergency response drill in Tanajib. 

Mock Tanajib disaster tests 
emergency response skills 

TANAJIB — Saudi Aramco organizations, alongside government 
agencies, recently conducted the first Saudi Aramco Contingency Plan 
drill at a Tanajib site. 

The simulation, developed around a disaster scenario, was designed to 
test Saudi Aramco's preparedness to deal with a major disaster or emer¬ 
gency in a remote location. In the mock disaster, a contractor welder weld¬ 
ed a split tee on a TNT-1 crude oil pipeline when a sudden leak occurred, 
sparking a major fire. In the scenario, the flames spread rapidly, damaging 
the pipelines inside the Tanajib crude junction. The scenario also included 
the mock deaths of two workers and the injury of six others. 

In the drill, crude and gas production were shut down immediately to 
make the area safer. The drill was described as a success, and several ar¬ 
eas of further improvement were identified. 

Faisal A. Al-Muaigel, manager of the Northern Area Pipelines De¬ 
partment, said the drill was a success. "It made us confident that our 
response team can efficiently handle any major emergency of the same 
nature. However, we are eager to hold more drill challenges in different 
areas to increase our readiness," he said. 

Abdullah S. Al-Najem, weekend superintendent, said: "The exercise 
was very challenging, especially in that we were simulating a real re¬ 
sponse time in a remote area. The response on the day in this remote lo¬ 
cation made us confident of our response team and their high team spirit 
and readiness for any major emergency in the area." 

Faisal K. Al-Nuaimi, incident commander, said: "These kinds of drills 
enhance our employees' readiness and demonstrate good knowledge 
sharing between all concerned parties. The drill also highlighted that the 
coordination and communication between all parties was impressive and 
on a large scale." 


r Voice 


Make Your 
Workspace 
Pleasant 



Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


I have always considered myself 
a "nester." What exactly does that 
mean? I have an innate need to 
make my space my own, regard¬ 
less of it being my home or my 
workspace. 

Living in Dhahran, we often 
"make our mark" by personaliz¬ 
ing our homes. Because there is a 
limited number of housing styles 
and because so many of us are far 
away from our cultural and familial 
homes, we tend to customize our 
assigned living areas to reflect our 
cultures, our families and our per¬ 
sonalities. I am always amazed at 
people's creativity of taking a blank 
canvas (basically any camp hous¬ 
ing unit) and turning it into what 
could be considered a work of art 
resulting in a comfortable, appeal¬ 
ing, and, in its true sense, person¬ 
alized "home." 

Often, however, we do not 
think of our workspace in the 
same way. In our corporate world 
of cubicles, boxes and offices, we 
find ourselves in gray, aesthetically 
cold and impersonal work environ¬ 
ments. With a business and edu¬ 



Donna Sitton 

Donna. 5itton@aramco. com 
Dhahran 


cation background, I have always 
been interested in ergonomics, the 
multidisciplinary science of psy¬ 
chology, engineering, industrial 
design, graphic design and anthro¬ 
pometry (human factors) and its 
effects on individuals. 

We are familiar with the physi¬ 
cal work element of ergonomically 
designed furniture, tools and of¬ 
fice equipment that correspond 
with the natural dynamics of the 
body. Rightfully so, since we spend 
one-third of every work day in that 
space, but what about the psycho¬ 
logical or emotional effects of our 
work environments on our produc¬ 
tivity or our general sense of well¬ 
being? Subliminally, we interact 
with our work environments not 
only cognitively and physically but 
also emotionally. Human emotion 
can ultimately determine an em¬ 
ployee's success and health in the 
workplace regardless of the task(s). 

When employees are uncom¬ 
fortable or dissatisfied with their 
surroundings, productivity suffers. 
Satisfaction with one's physical 
environment and work motiva¬ 


tion are related to how much an 
employee personalizes his or her 
workspace. Personalization in the 
workplace promotes more com¬ 
fortable office environments, leads 
to a positive organizational and 
social climate, stimulates higher 
employee morale and increases 
creativity (Wells, 2000, 2001). 
Companies benefit from employ¬ 
ees' personalizing their workspaces 
as it results in increased satisfac¬ 


tion with the physical environ¬ 
ment, job fulfillment, work 
motivation and the well-being 
of fellow employees. 

So the next time you think 
about bringing in "comfort" 
items such as photos, plants 
and personal trinkets but hesi¬ 
tate, remember that it's these 
little things that will help make 
your workspace your "home 
away from home." 
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■ Khalid A. Al-Falih, president and CEO, joins Abdulrahman F. Al Wuhaib, senior vice president of Downstream, in pointing to an area included in the plans for the Jazan Economic 
City project. They were joined by Mohammed A. Al-Omair, vice president of Distribution, Pipelines and Terminal Operations, and Abdallah Al-Saadan, vice president of Corporate 
Planning, as well as other Saudi Aramco officials. 


Pointing to the future in Jazan 



■ Contractors listen to a presentation of the goals and progress concerning the construction of the Jazan mega projects. 


Continued from page 1 

Prince Muhammad received the del¬ 
egation, which was headed by Khalid A. 
Al-Falih, president and CEO of Saudi Ar¬ 
amco, at his office in Jazan. The prince 
welcomed Al-Falih and the delegation, 
wishing them a successful visit. 

He underlined the importance of the 
role assigned to the Jazan Area, a key 
component of that being Saudi Aramco's 
role in developing and improving the 
area, specifically through the develop¬ 
ment of JEC, the building of Jazan Re¬ 
finery and carrying out critical projects 
related to the building of infrastructure 
and operations of both. 

Prince Muhammad also called for the 
continuation of coordination between 
Saudi Aramco and the various service and 
security agencies, which is something 
that must be maintained to overcome all 
obstacles, expedite work and complete 
the ambitious project on schedule. He 
further emphasized the need to use the 
capable skills of the area's youth by em¬ 
ploying them in the various fields of work 
needed in the JEC, noting that the youth 
are eager and serious about obtaining 
jobs and succeeding in their work. 

The prince listened during the meet¬ 
ing as Al-Falih provided a detailed expla¬ 
nation of plans, progress and milestones 
that Saudi Aramco developed for the 
construction of the Jazan Refinery that, 
when completed, will be one of the 
world's largest. Al-Falih also provided up¬ 
dates on the JEC infrastructure, the pow¬ 
er plant and other service projects that 
the company will be implementing at the 
site, including a fishing harbor and the 
training of human resources. 

In his overview, Al-Falih noted the 
company is keen on attracting and train¬ 
ing thousands of the Jazan-area residents 
during the various phases of the project, 
from construction to the operation of the 
refinery. He added that Al-Haqu and Ad- 


Darb centers have been assigned to be 
used for vocational training and their op¬ 
eration will start soon. 

Al-Falih further revealed that Saudi Ar¬ 
amco and its contractors have hired about 
200 new engineering graduates from Ja¬ 
zan University and that they have been as¬ 
signed to the project. 

Those attending the meeting with 
Prince Muhammad were Abdulrahman F. 
Al Wuhaib, senior vice president of Down¬ 
stream; Khalid G. Al Buainain, senior vice 
president of Engineering, Capital Projects 
and Operations Support; Mohammed A. 
Al-Omair, vice president for Distribution, 
Pipelines and Terminals Operations, as well 


as a number of officials from the Jazan 
Province. 

On another front, the second meeting 
of the Board of Trustees of the Jazan Con¬ 
tractors Training and Employment Con¬ 
sortium was held in the city of Jazan and 
attended by all members representing the 
Jazan Refinery contractors, the Technical 
and Vocational Training Corporation and 
the board chairman Tawfiq Al-Oabsani. 

The board approved the training plan 
for the remainder of 2013, including the 
prompt training and qualification of 500 
job applicants. The plan calls for them to 
be employed by the Jazan Refinery's con¬ 
tractors during the fourth quarter of 2013. 


The consortium is making the final ar¬ 
rangements for attracting Saudi youth 
during the third quarter of this year, in co¬ 
ordination with the Human Resources De¬ 
velopment Fund and Taqat Jazan. 

During his meeting with the various 
company managers in the Jazan Economic 
City, Al-Falih praised the Saudization ef¬ 
forts of the project's major contractors 
in the available jobs as required. He also 
lauded the efforts the companies have ex¬ 
erted to achieve the objectives of the con¬ 
sortium, including supporting Saudi youth 
in the Jazan Area through training, qualifi¬ 
cation and providing them with appropri¬ 
ate employment opportunities. 
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Weekly holiday 
will be Friday 
and Saturday 
by Royal Order 

A royal order issued earlier this 
week by the Custodian of the Two 
Holy Mosques King Abdullah ibn Ab- 
dulaziz Al Saud will officially change 
the weekly holiday to Friday and Sat¬ 
urday. 

The order said the decision was in 
the public interest and better positions 
Saudi Arabia and its economy in re¬ 
gards to its international and regional 
obligations, and the prosperity of its 
citizens. 

Saudi Aramco management has de¬ 
cided to be among the many business¬ 
es and agencies that will be adhering 
to the new calendar, which covers: 

■ Governmental departments. 

■ National institutions. 

■ Financial institutions, including 
the Saudi Arabian Monetary Agency, 
the Capital market Authority and the 
Saudi Stock Exchange. 

■ Schools and educational institu¬ 
tions. 

In transition to this new schedule, 
Saturday, June 29, will be an official 
day off. This will result in a three-day 
weekend (June 27-29). 

Effective June 30, the business 
week will be Sunday through Thursday. 

There will be no change to the Re¬ 
stricted and Special Work Schedules 
as a result of this change. Also, the 
Sunday management communica¬ 
tion meetings will remain as currently 
scheduled. 

A revised company 2013 operation¬ 
al calendar will follow. 


OPEC Basket Weekly Price trend for the 
Past five weeks: 

Friday, May 24, 2013 - $100.38 
Friday, May 31, 2013 -$99.95 
Friday, June 7, 2013 -$100.48 
Friday,june 14 2013 -$101.52 
Friday, June 21, 2013 -$103.03 
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SR39.5 billion in financing OK^d 


Saudi Aramco announced June 17 the 
signing of the main financing agreements 
for the world-class integrated Sadara 
chemical project, a joint venture between 
Saudi Aramco and The Dow Chemical Co. 
at Jubail Industrial City II. 

Sadara Chemical Co. (Sadara) entered 
into definitive agreements with a num¬ 
ber of export credit agencies, commercial 
banks and the Public Investment Fund 
(PIF) of the Kingdom for about $10.5 bil¬ 
lion of additional project financing. 

The financing supplements the $2 bil¬ 
lion raised through a Sukuk bond issuance 
in April, bringing the total Sadara project 
financing raised to about $12.5 billion, 
which will be used to fund the construc¬ 
tion and startup of the joint venture. 

"These financing agreements demon¬ 
strate the significant progress that Sadara 
has made since we signed the joint ven¬ 
ture agreement with our partner Dow in 
2011," said Khalid A. Al-Falih, president 
and CEO of Saudi Aramco. 


Sadara 

"The strong response from the lend¬ 
ers demonstrates confidence in Sadara 
and in its capabilities as it moves forward 
to startup in 2015. As the project execu¬ 
tion moves ahead, I'm more confident 
than ever in the future of this bold ven¬ 
ture, which will become a significant cor¬ 
nerstone of Saudi Aramco's ambitious 
downstream growth strategy as well as 
contribute to the Kingdom's economic di¬ 
versification and job creation aspirations," 
Al-Falih said. 

Once complete, Sadara will be the 
largest chemicals complex ever built in a 
single phase. The complex will be com¬ 


posed of 26 manufacturing units, will 
possess flexible cracking capabilities and 
is expected to produce more than 3 mil¬ 
lion metric tons of high-value perfor¬ 
mance plastics and specialty chemical 
products. The first production units are 
expected to come on line in the second 
half of 2015, with full production starting 
in mid-2016. 

Sadara will also facilitate the develop¬ 
ment of conversion industries in Jubail 
and in the Kingdom in general, and the 
project and its conversion park will pro¬ 
vide thousands of direct and indirect job 
opportunities. 

Sadara and the adjoining conversion 
parks are in the premier industrial site de¬ 
veloped and administered by the Royal 
Commission of Jubail and Yanbu'. Sadara 
will establish a world-scale manufacturing 
footprint that delivers a full range of val¬ 
ue added, finished products destined for 
the emerging markets of Asia, the Middle 
East, Eastern Europe and Africa. 



Company takes center stage at port exhibition 


HAMID O. ATTAS 

/j|pDAH — Saudi Aramco took center 
stage at the recent 1st International Port Ex¬ 
hibition in Jiddah. 

The exhibition, which was sponsored by 
the company, was opened by HE Dr. Jubara 
ibn Eid Al-Suraiseri, the Minister of Transport 
and chairman of the Saudi Ports Authority. 

The event brought together a large num¬ 
ber of experts, specialists and those interest¬ 
ed in maritime affairs as they visited exhibits 
and listened to presentations. 

Saudi Aramco used the event to unveil its 
rehabilitation program of the Al-Mua'jjiz ter¬ 
minal in Yanbu'. The port is set to be ready 
by 2016 and will provide an additional gate¬ 
way for the export of petroleum products. 

Saleh Al-Ghamdi, manager of Saudi Ar¬ 
amco Terminal Operations Department, said 
the terminal will contribute to the growth 
and development of petroleum exports to 
foreign markets. He also noted that Saudi 
Aramco was committed to the application of 
recognized international laws, meaning that 
the company's ports and terminals would 
operate according to international standards 
in a manner that would guarantee high ef¬ 
ficiency. Al-Ghamdi added that the company 
would actively participate in international 
maritime organizations, including the Inter¬ 
national Maritime Organization, the Society 
of International Gas Tanker and Terminal Op¬ 
erators and the Oil Companies International 
Marine Forum. 

Al-Ghamdi also described Saudi Aramco's 
experience in maritime safety, piloting and 
port management. 

Continuous Activity to Keep Up 
with International Developments 

During his inauguration speech, Al-Surai- 
seri said the ports sector was witnessing 
continuous activity and several projects to 

■ Saudi 
Aramco 
Port Capt. 

Hamad 
Balharith 
provides an 
update and 
overview 
of Saudi 
Aramco 
Ports and 
Terminals. 


increase its capacity, and continue keeping 
pace with ports around the world. "With the 
transformation of the Kingdom from an im¬ 
port to an export economy, the growth and 
development of the Saudi economy and its 
impact on the global economy, and a more 
effective and dynamic private sector, there 
became an urgent need at this stage to de¬ 
velop the national maritime transport sector 
to keep up with these important transforma¬ 
tions," he said. "The development of this 
sector includes the establishment of a group 
of local and mixed shipping companies, with 
the support and guidance of the Saudi Ports 
Authority." 

Integrated Port Management System 

During the forum, a number of Saudi Ar¬ 
amco employees presented papers. Marine 
engineer Qaaed Al-Otaibi presented on the 
port management system, which was used 
to process and document operations related 
to every vessel and terminal, and the related 
activities starting from the acceptance and 
inspection of vessels coming to Saudi Aram¬ 
co ports up to the time of departure. These 
activities include an inspection of every ves¬ 
sel that is expected to visit Saudi Aramco's 
ports, tracking and monitoring vessel perfor¬ 
mance at Saudi Aramco's terminals, register¬ 
ing the details of all vessel visits and raising 


the satisfaction level of customer tankers vis¬ 
iting the company's ports and terminals. 

Al-Otaibi noted that the system greatly 
enhanced communication, improved data 
security and eliminated overlapping and du¬ 
plication of data entry by users. The elec¬ 
tronically secure system was also designed 
to ensure compliance with rules and regula¬ 
tions and prevent human errors. 

Training and Qualification of 
Saudi Aramco's Maritime Pilots 

Mamdouh Al-Baiji, a Saudi Aramco sea 
captain, presented on Saudi Aramco's mari¬ 
time pilots' training and qualification pro¬ 
gram, including certification and quality 
assurance. 

Al-Baiji noted that Saudi Aramco spon¬ 
sors maritime pilots to study in the world's 
best maritime colleges and institutes. The 
company's maritime pilots training and qual¬ 
ification program is the best in the region. 

Best Technologies 

At the Saudi Aramco pavilion, Capt. Ha¬ 
mad Balharith briefed Al-Suraiseri on the 
company's ports and the tanker acceptance 
process at Saudi Aramco ports, which is in 
accordance with the highest international 
techniques and standards, as well as the in¬ 
spection of the tankers by the company's 
marine pilots before berthing at the dock. 



■ Above, HE Dr. Jubara ibn Eid Al-Suraiseri 
presents a token of recognition to Saleh 
Al-Ghamdi for the company's sponsor¬ 
ship. Speaking at the exhibition were 
Mamdouh Al-Baiji, left, and Qaaed Al- 
Otaibi, right. 
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With a strong tradition spanning more than eight decades of providing health care 
to employees and their dependents, Saudi Aramco takes a historic step that 
will bring a new medical center of excellence to the Kingdom. 

A ^Historic' Venture 



Dr. Paul B. Rothman, AA.D., of Johns Hopkins Medicine addresses a room of more than 200 SAMSO employees during a Town Hall event following the 
signing of a historic joint venture agreement between Saudi Aramco and Johns Hopkins Medicine International. 


/^AHRAN — Saudi Aramco 
has entered into a joint venture 
agreement with Johns Hopkins 
Medicine International (JHI) — 
the international arm of Johns 
Hopkins Medicine — to establish 
a new health-care provider for 
Saudi Aramco. 

Based in Baltimore, Maryland, 
U.S., Johns Hopkins Medicine 
is one of the world's foremost 
health-care research and teach¬ 
ing institutions. In the United 
States, 17 of its services are 
ranked first or second. 

The agreement was signed 
on Sunday, June 23, in Dhahran 
by Saudi Aramco Abdulaziz F. 
Al-Khayyal, senior vice president 
of Industrial Relations, and Dr. 
Paul B. Rothman, M.D., dean of 
the medical faculty and CEO of 
Johns Hopkins Medicine. Also in 
attendance were JHI board chair¬ 
man Christopher W. Kersey, and 
CEO Steven J. Thompson. 

After the signing ceremony, 
Al-Khayyal and Rothman hosted 
a Town Hall meeting attended 
by more than 200 Saudi Aramco 
Medical Services Organization 
(SAMSO) employees. The event 
was also streamed live over the 
intranet to desktops, conference 
rooms and the dining hall at 
SAMSO. 

"Today is no ordinary day, 
and this is no ordinary Town 
Hall," Al-Khayyal said, "in fact, 
there is just one word that cap¬ 
tures the significance of the 
landmark joint venture signed 
this morning by Johns Hop¬ 
kins Medicine International and 
Saudi Aramco; that word is 'his¬ 
toric.' Today marks a whole new 
era in health care for Saudi Ar¬ 
amco. 

"This joint venture has tre¬ 
mendous implications for the 
well-being of Saudi Aramco em¬ 
ployees, annuitants and their re¬ 
spective dependents," he added. 
"The partnership represents the 


next logical step in Saudi Ar- 
amco's transformation. As the 
company evolves to meet new 
opportunities and challenges, 
it serves our strategic intent by 
helping to ensure better health 
for generations to come." 

Al-Khayyal thanked the Saudi 
Aramco team for its dedication 
in bringing the joint venture to 
this critical stage. He noted that 
when Saudi Aramco began look¬ 
ing for a partner, the company 
developed specific criteria for de¬ 
livering excellence to Saudi Ar¬ 
amco and SAMSO employees. In 
the evaluation of many leading 
institutions, Johns Hopkins Medi¬ 
cine emerged as the one global 
health-care leader that can bring 
all four criteria for a successful 
partnership: a standard of excel¬ 


lence in clinical care, research 
and medical education, as well 
as a long-term commitment and 
alignment of strategies. 

"For more than 120 years, 
Johns Hopkins has been recog¬ 
nized as a national and global 
leader in patient care, research 
and education," said Rothman. 
"We are pleased to have the op¬ 
portunity to share our innova¬ 
tions and best practices with 
our colleagues at Saudi Aramco 
and to assist them with further 
strengthening health-care ser¬ 
vices the company offers to its 
employees, retirees and their 
families." He went on to wel¬ 
come SAMSO employees to the 
JHI family of providers, research¬ 
ers, educators and health-care 
professionals. 


The new venture will as¬ 
sume the responsibilities of 
Saudi Aramco Medical Services 
Organization (SAMSO), which 
today manages the health-relat¬ 
ed services for about 350,000 
members of the Saudi Aramco 
community. The company will 
continue to be involved as both 
payor and largest shareholder 
in the joint venture. JHI, draw¬ 
ing upon the vast expertise of 
The Johns Hopkins University 
and The Johns Hopkins Hospital 
and Health System, will provide 
comprehensive clinical services, 
research, education and manage¬ 
ment expertise to the joint ven¬ 
ture. 

Responding to questions 
about JHI, Thompson noted that 
the organization has more than 
a decade of experience in assist¬ 
ing health care organizations and 
governments around the world 
as they strive to elevate the stan¬ 
dard of health care in their coun¬ 
tries and regions. He added that 
JHI has international projects 
spanning more than a dozen 
countries on four continents. 

"It is a privilege for us to col¬ 
laborate with Saudi Aramco to 
carry forth its commitment to 
improving the health of its em¬ 
ployees," Thompson said. "We 
are especially energized by the 
patient safety, nursing, research 
and medical training initiatives 
that will be at the core of this 
work, and we believe this new 
joint venture will allow us to ad¬ 
vance Johns Hopkins' vital mis¬ 


sion of improving the health of 
the world." 

The announcement was wel¬ 
comed at SAMSO on Sunday. 
"This agreement is a dream 
come true," said Dr. Saeed Mu- 
ghram. "As a physician, I have 
long admired Johns Hopkins. The 
training and professional oppor¬ 
tunities are a tremendous benefit 
for our health-care providers and 
patients." 

The agreement marks the 
first step in a long-term process 
of creating a new medical cen¬ 
ter of excellence in Saudi Arabia 
from which all eligible company 
medical recipients will benefit. In 
the coming weeks and months, 
integration teams with represen¬ 
tation from both Saudi Aramco 
and JHI will work together to cre¬ 
ate policies, processes and sys¬ 
tems for the joint venture. The 
new company is expected to be¬ 
gin operations in the early part 
of 2014. 

While Saudi Aramco antici¬ 
pates some changes in how the 
health-care system is managed 
under leadership from Johns 
Hopkins Medicine, patients 
are not likely to see immediate 
changes in terms of how they are 
treated by physicians and other 
clinicians. The joint venture will 
take the time necessary to intro¬ 
duce new clinical specialties and 
research, working with Saudi Ar¬ 
amco management to make the 
best decisions for employees, re¬ 
tirees, dependents and business 
partners. 


About Johns Hopkins Medicine 

Johns Hopkins Medicine unites the physicians and scientists of the Johns Hopkins University School of 
Medicine with the organizations, health professionals and facilities of the Johns Hopkins Health System. The 
mission of Johns Hopkins Medicine is to improve the health of the community and the world by setting the 
standard of excellence in medical education, research and clinical care. Diverse and inclusive, Johns Hopkins 
Medicine has provided international leadership in the education of physicians and medical scientists in 
biomedical research and the application of medical knowledge to sustain health since the Johns Hopkins 
Hospital opened in 1889. 

About Johns Hopkins Medicine International OHI) 

Johns Hopkins Medicine International (JHI) facilitates the global expansion of the Johns Hopkins Medicine 
mission, which is "to improve the health of the community and the world by setting the standard of excel¬ 
lence in medical education, research and clinical care." 

JHI provides personalized, culturally appropriate care for patients traveling to Johns Hopkins from outside 
Maryland and the United States, and for local patients with limited English proficiency. JHI also leverages 
Johns Hopkins' extensive knowledge base in medicine, nursing, public health, medical education, research 
and health care administration to improve health and health-care delivery through sustainable, high-impact 
collaborations throughout the world. 
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A Matter of Innovation 

Keystone program topic drives bright minds 
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■ From the very start of the program to the recent closing 
ceremony, participants relied on teamwork to bring forth 
innovative ideas on the topic of ''Synthetic Biology." 


"Even if there were fees for this program, I 
wouldn't have hesitated to pay them." 

— Alhanoof Al-Shammari 


SARAH MATTAR 

DHAHRAN — Sultan Al- 
Sadaqa did not find it awkward 
to ask his supervisor for a two- 
month leave to join the inno¬ 
vation program sponsored by 
Saudi Aramco this year under 
the theme "Synthetic Biology." 

Underscoring the importance 
of the King Abdulaziz Center 
for World Culture's Keystone in¬ 
novation hub, Al-Sadaqa, who 
lives in Riyadh, gladly spent eight 
weeks in al-Khobar to participate 
in the program and said he had 
no regrets. 

Maha Al-Mansour, another 
participant in the program sup¬ 
ported by the Center, postponed 
starting her new job until after 
the program was completed. 

She echoed Al-Sadaqa's senti¬ 
ments. "I didn't have any regrets 
— not for a single moment," 
Al-Mansour said. "The Keystone 
Program is really worth the sac¬ 
rifice." 

Three dozen male and fe¬ 
male participants presented on 
the theme of synthetic biology at 
the program's closing ceremony 
June 17 at the Dhahran Plaza. 
The event was attended by Ab¬ 
dulaziz F. Al-Khayyal, senior vice 
president of Industrial Relations; 
Muhammad Al-Ali, senior vice 
president of Finance; Essam Z. 
Tawfiq, general manager of Pub¬ 
lic Affairs; as well as a number of 
the company's officials, depart¬ 
ment managers and unit super¬ 
visors. The ceremony also was 
attended by Eastern Province 
businessmen, thought leaders 
and academics in a show of sup¬ 
port to the social development 
initiative. 

"Keystone is a program with 
a touch of originality," said Fuad 
F. Al-Therman, director of the 
Center. "It concentrates on en¬ 
riching imagination and enhanc¬ 
ing innovation out of our belief 
that imagination is a major tribu¬ 
tary of knowledge. The Center 
team exerts maximum effort in 
helping transform the Kingdom 
into a society famous for innova¬ 
tion and into a society that is a 
leader worldwide by tapping the 
endless capacities of its genera¬ 
tions." 

During the eight-week pro¬ 
gram, participants worked at the 
Art Science Lab — an affiliate 
of Flarvard University Laborato¬ 
ries — to develop their synthetic 
biology projects. The lab was 
conducted for a third consecu¬ 
tive time in partnership with the 
Center in an attempt to attract 
innovators from throughout the 
Kingdom. 

The 36 participants hailed 
from all disciplines of science, in¬ 
cluding medicine, engineering. 


applied sciences, architecture 
and technology. By merging arts 
with science, the teams devel¬ 
oped eight innovative projects 
designed to improve people's 
lives. Throughout the course of 
the program, participants had 
objectives and skill sets to be 
achieved. Project teams were 
formed first; then ideas were put 
on the table, and then they were 
developed each week. 

In the end, the final exhibit 
at the Plaza not only document¬ 
ed the innovative work of the 
talented participants, but it also 
served as a showcase. A variety 
of visitors with interest in the 
arts and sciences, entrepreneurs 
and finance experts took keen 
interest as they explored the 
ideas presented through the var¬ 
ious projects. 

"The Keystone Program is 
a unique program Kingdom¬ 
wide," said Fatmah Al-Rashid, 
Design Division head and devel¬ 
oper of the innovation programs 
at the Center. "The program 
adopts a quadrangle of arts, sci¬ 
ences, technology and entre¬ 
preneurship. Its methodology 
focuses on dealing with each 
idea as a project with an as¬ 
signed multidisciplinary team, 
thereby enhancing excellence in 
the innovation process. 

"We have previously con¬ 
ducted Kingdom-wide research 
that confirmed our belief that 
our young people possess hidden 
creative capabilities and enthu¬ 
siasm, if they had the incentive- 
laded environments and the 
supporting programs that enable 
them to conduct experiments 
without the fear of failure. On 
the personal level. I'm extreme¬ 
ly happy to see young people 
not only bringing creative ideas 
into reality in complex subjects 
such as synthetic biology, but 
also gaining more confidence in 
themselves and their capabilities 
and feeling they are capable of 
achieving the impossible through 
their efforts, perseverance and 
continuity," she added. 

Al-Rashid explained that the 
impetus of the program is to 
give participants an opportunity 
over the eight weeks to conduct 
creative experiments in a realis¬ 
tic manner that enables them to 
implement such experiments in 
their everyday lives. 


Color-Coded Cells 

One team, which was com¬ 
posed of Reem Al-Moajil, Ali 
Al-Khudair, Ayham Dhadha, Alh¬ 
anoof Al-Shammari and Nawwaf 
Al-Abdulhadi, worked on the 
Anarah Production Project, which 
built a living cell that senses ra¬ 
diation and changes its color in 
accordance with the radiation's 
strength and type. 

"Our idea is based on the 
presence of a living cell in medi¬ 
cal- or oil-related activities," said 
Dhadha, who holds a master's 
degree in medical physics and is 
currently preparing for his doc¬ 
torate in computer engineering. 
"For example, such a cell could 
be put in the uniform of the per¬ 
sonnel working in radiology clin¬ 
ics, such as nuclear or radioactive 
treatment specialists, as they 
are the people most exposed to 
harmful radiation." 

Al-Moajil, who decided to 
take part largely because of her 
curiosity about the various sci¬ 
ences, said: "Such a cell, with 
its low cost and huge benefits, 
could be used in the paint used 
to coat oil pipelines as well as 
numerous other areas." 

Al-Shammari, a Cardiff Uni¬ 
versity financial accounting 
graduate, praised the program, 
saying she wanted to participate 
because of her preference for 
teamwork. "Even if there were 
fees for participating in the pro¬ 
gram, I wouldn't have hesitated 
to pay them," she said. "I ben¬ 
efited a lot from the experience 
of my colleagues in their various 
disciplines, and this added so 
much to my skills." 

From Dates to Fuel 

Meanwhile, Dr. Ali Al-Mu- 
haish from the Research and 
Development Center and a 
holder of a doctorate in genet¬ 
ics, worked single-handedly on 
a leading project. "As we all 
know, the Kingdom imports 
about 120,000 barrels of gaso¬ 
line during the summer and pil¬ 
grimage seasons," he said. "I 
had previously presented the 
idea of using biofuel just like the 
U.S. and Brazil, who mix fossil 
fuel with biofuel to reduce fos¬ 
sil fuel consumption. We must 
advance and make progress by 
stopping gasoline imports. The 
idea I presented in my project 
was to use the ruzaiz dates, a 
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■ The eight-week course allows participants an opportunity to have unfettered access to lab facilities that they might not otherwise have regularly in their day-to-day life. 
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■ The work of the eight teams produced some visually stunning and 
fascinating end products. 


type of date for which the King¬ 
dom is famous. We produce as 
many as 400,000 tons of these 
dates that have no economic 
value. My idea centers on ex¬ 
tracting molasses from these 
dates and mixing it with yeast 
fungus to produce biofuel." 

The Shape of Sound 

Bilal Al-Shamma, Iman Al- 
Hamad, Sultan Al-Sadaqa, Amal 
Abdou, Raneem Al-Bulaihid, 
Maria Bertolin and Alaa Al-Qa- 
rqoush presented a project un¬ 
der the theme "Cymatics." The 
project's idea, as explained by 
Al-Shamma, was to turn sounds 
emanating from loudspeakers or 
other sources around people into 
aesthetic shapes. 

"We can transform such son¬ 
ic layers and frequencies into 
forms, with each sound produc¬ 
ing a specific form," he said. 
"This is a well-known science." 

Abdou, who has a master's 
degree in design computing, says 
that she learned about the pro¬ 
gram from the advertisements 
her husband receives at the King 
Fahd University for Petroleum and 
Minerals. It was her husband who 
encouraged her to participate in 
the program, which compacted a 
lot of learning into a short time. 

"We have worked arduously 
right from the zero point un¬ 
til the idea now being ready for 
marketing," she said. 

Everyone is Entitled to Two 
Clear Lungs 

Kennah Al-Shamsi, Omar Ab- 
dulqader, Noora Al-Marzouqi 
and Rufaidah Al-Abdullah gave 
their all to launch the "Pure Air" 
project, which is based on the 
right to have a pure environ¬ 
ment. 

Modern studies have shown 


that indoor air is more polluted 
than outdoor air, Al-Shamsi said, 
and 80 percent of allergy cases 
are attributed to impure indoor 
air. Such allergies could develop 
into ailments such as liver cancer, 
she added. 

Abdulqader, a Saudi Aramco 
Loss Prevention Department em¬ 
ployee, said his team managed to 
find an idea to solve this problem 
through the use of some plants 
that have the ability to absorb the 
toxins found in air. "Such plants 
can be used as aesthetic decora¬ 
tions inside homes or in hospital 
corridors, but more importantly, 
they have the ability to evict vari¬ 
ous toxic substances," he noted. 

Ready for Life on Mars? 

The team of Muhammad 
Al-Ramadan, Adha Al-Fayez, 
Muhammad Banjari and Man- 
sour Al-Shatb presented an idea 
based on the creation of an edu¬ 
cational game for 8-14 year olds. 
The game teaches its users the 
principles of synthetic biology 
and is based on a study conduct¬ 
ed by NASA that describes how 
synthetic biology could be used 
to prepare for life on Mars. 

Al-Fayez, a lab specialist at 
King Fahd Specialist Flospital in 
Dammam, used a famous phrase 
by the Chinese philosopher Con¬ 
fucius in describing her Keystone 
experience: "Tell me, and I will 
forget; show me, and I may re¬ 
member; engage me, and I will 
learn." 

"This statement sufficiently 
conveys my message; we want 
the children to recognize, at an 
early stage, the importance of 
synthetic biology," said Al-Fayez. 

Your Children's 
Health Matters 

Kholood Al-Dabal managed 


to utilize her experience as a nu¬ 
trition specialist in the Contract¬ 
ing Department and worked 
tirelessly on her "My Flealth" 
project with her team of Maha 
Al-Mansour, Anas Al-Juraifani, 
Israa Qartali, Abdulaziz Al- 
Dughaither and Manal Al-Khu- 
dair. 

"The Kingdom suffers from a 
high obesity rate among its citi¬ 
zens," she said. "About 20 per¬ 
cent of deaths are attributed to 
obesity-related symptoms. This 
is why we thought of this app 
that could be made available 
to everybody and could be ob¬ 
tained through mobile phones. 
The app can compute the num¬ 
ber of calories at supermarkets 
and stores. The Food and Drug 
Administration has put labels on 
all food packages indicating the 
number of calories contained 
in each of them. The prob¬ 
lem is that most buyers cannot 
read such labels. This is why we 
worked on inventing an applica¬ 
tion capable of reading all that 
is indicated on the label, thus 
making it easy for the consumer 
to know the nutritional value." 

Al-Mansour concurred. "This 
application," she said, "will help 
parents learn the number of cal¬ 
ories in their children's food. It 
will be of special benefit to dia¬ 
betics and people suffering from 
various diseases such as allergy 
to certain foods." 

Mushroom Oil and 

the Vital Vitamin D 

Rabie Al-Shahrani and his 
team of Hanadi Kurdi, Hassah Al- 
Sultan, Shaymaa Al-Omran, Inas 
Al-Qahtani, Belqais Al-Ajmi and 
Ghaidaa Al-Ghamdi worked on 
a project they called "Vitamin D 
Daily Dosage." 

The grounds for this project. 


Al-Shahrani said, are that 85 per¬ 
cent of Saudis are Vitamin D de¬ 
ficient, and that the majority of 
sufferers are women. 

"We found that mushrooms 
contain a large amount of this 
vitamin," said Kurdi. "Conse¬ 
quently, our goal was to utilize 
mushroom components. Since 
we know that Saudis do not eat 
mushrooms on a regular basis, 
the solution was to turn mush¬ 
rooms into an oil that could be 
used in Saudi cuisine." 

"Oil is the first step," said 
Al-Sutan. "We are trying to get 
mushroom oil into each Saudi 
home. We are not after treating 
the problem; rather, our objec¬ 
tive is protection." 

Kingdom of Ants 

Unique artifacts represent a 
new pattern in our wall designs 
and in the major features of our 
cities. Muhammad Al-Baqshi, 


a Safaniyah Reservoir Manage¬ 
ment Department engineer, and 
Adwaa Al-Abdulwahid's project 
attempts to inspire people by 
bringing a creature (i.e., the ant) 
into the spotlight and then mix¬ 
ing science and art to generate 
some electricity from an artificial 
ant colony. "Such artistic piec¬ 
es," said Al-Baqshi, "inspire one 
to think of ants as a part that 
have their own place in nature. 

It urges the society to uncover 
the deep secrets of ants, thereby 
opening new horizons for con¬ 
templation in the area of envi¬ 
ronmental sustainability." 

"This exhibit is not the end," 
Al-Rashid said at the conclu¬ 
sion of the event. "Rather, it 
is the true beginning of a cre¬ 
ativity loaded life progress. We 
await the results of the partici¬ 
pants' creations over the coming 
months and years to make our 
country richer and richer." 






8 


The Arabian Sun | June 26, 2013 


Company News 


MS shares ambitions, possibilities with suppliers 



■ Representatives from Finance and Materials Supply answer questions from participants 
during the recent forum in Dammam. 


MUSHERF ALAMRI 

DAMMAM — With more than 1,000 
participants, Materials Supply held its annu¬ 
al forum with Saudi Aramco's suppliers in a 
Dammam area hotel on May 25. 

This year's theme was "Quest Toward 
Supply Chain Excellence." The forum in¬ 
tended to advance excellence in Saudi Ar¬ 
amco's supply chain. The forum offered the 
opportunity for suppliers to hone in on sup¬ 
ply chain capabilities to meet future chal¬ 
lenges of an increasing and diversified Saudi 
Aramco materials demand. This forum also 
promoted supplier awareness of the Saudi 
Aramco Supplier Performance Metric, which 
forms the foundation of the business rela¬ 
tionship with Saudi Aramco. 

In the keynote address, Munir M. Al 
Rafie, vice president of Materials Supply, 
spoke to suppliers about Saudi Aramco's 
goal of becoming the world's leading in¬ 
tegrated energy and chemicals company. 

To reach this goal, the company is imple¬ 
menting an ambitious Capital Procurement 
Program to build major new facilities and 
expand existing ones. Because the company 
has a preference for sourcing the majority of 
materials from locally available sources and 
Saudi-based service providers, Saudi Arabian 
suppliers and manufacturers stand to benefit 
substantially from these developments. 

Al Rafie highlighted the enormous range 
of products, from pipelines to compressors, 
which had the potential to be sourced from 
local providers. "I hope this introduction 
gave you a flavor of opportunity of growth 
offered by the Kingdom and Saudi Aramco," 
he said. Al Rafie highlighted how the com¬ 
pany's values are integrated into its supply 
chain, giving it the following attributes: 

• Excellence: Delivering high quality 
products on time to the correct facility. 

• Safety: Safely manufacturing and 
transporting of supplies. 

• Citizenship: Creating wealth in, and 
for, local communities through Saudization 
of the workforce in manufacturing and ser¬ 


vices sectors. 

• Accountability: Supply chain stake¬ 
holders deliver on promises and take respon¬ 
sibility. 

• Integrity: Supply chain stakeholders 
follow ethical codes, guidelines and rules. 

"(Saudi Aramco and its suppliers) share 
the quest for supply chain excellence through 
the constant improvement to each of the five 
attributes," he said, adding that Saudi Aram¬ 
co will continue to recognize suppliers who 
endeavor to apply these attributes and that 
those suppliers who embrace these attributes 
will stand to benefit the most from the of¬ 
fered opportunities. 

Faisal Al-Naim, the administrator of the 
Supplier Relationship Management Division, 
noted that Saudi Aramco is seeking suppliers 
and contractors that not only are using the 
latest technology but also creating innovative 
solutions. 

Khalifa Al-Obaid, also from the Supplier 


Relationship Management Division, gave an 
overview of the Suppliers Performance Man¬ 
agement Program. Its roles include imple¬ 
menting the supplier recognition program, 
facilitating collaboration between various 
stakeholders and monitoring performance. 

He listed the key performance indicators for 
the evaluation of suppliers, including em¬ 
phasis on providing services on time. The 
program promotes accountability and opera¬ 
tional excellence while adding value to the 
entire supplier base. 

Adel Al-Shahrani talked about the Sup¬ 
pliers Network benefits and how they will 
streamline supplier delivery processes by: 

• Allowing suppliers to view order details. 

• Giving advance shipping notifications. 

• Displaying actions suppliers must take. 

By going electronic and eliminating extra 

paperwork, the Supplier Network further ex¬ 
pedites delivery of materials to Saudi Aramco. 

Rizwan M. Shah, executive vice president 


of the Sales and Marketing division of Yok- 
ogawa Saudi Arabia, provided insight into 
how his company exceeds government re¬ 
quirements for the hiring of Saudis. Not only 
are these employees providing support to 
businesses in the Kingdom, but they are also 
exporting these services while having a cost 
that is competitive with other providers. 

"I never thought this was possible; this is 
a result of Saudi Aramco mentoring, encour¬ 
agement and nudging," Shah said. 

Mohammed Al Esa from Finance talked 
about the Evaluated Receipt Settlements 
System and how it makes the process of 
payment more efficient, eliminating the 
need to handle paper invoices. He encour¬ 
aged suppliers to validate their Zakah and 
GOSI certificates to ensure the process is not 
delayed. 

In a lively interactive panel discussion, rep¬ 
resentatives from Finance and Materials Sup¬ 
ply answered questions from participants. 
They encouraged suppliers to use the Web- 
based tools developed by the company such 
as the Vendor Portal. Audience members 
were informed that the company is undertak¬ 
ing a variety of projects to automate the pro¬ 
cess of doing business. 

In his closing remarks, Abdullah Al-War- 
than, manager of the Projects and Strategic 
Purchasing Department, recapped the high¬ 
lights of the day and then challenged suppli¬ 
ers to consider how quickly the marketplace 
is evolving and to ask themselves how they 
must change to take best advantage of fu¬ 
ture business opportunities. In particular, 
Al-Warthan highlighted the structure and 
ownership of companies and also the advan¬ 
tages of maximizing local manufacturing and 
services provision. 

On the sidelines of the forum, an exhibi¬ 
tion was organized with booths representing 
the various supply chain functions within Sau¬ 
di Aramco. The booths were staffed by sub¬ 
ject matter experts to engage in dialog with 
suppliers and to provide expert assistance on 
supply chain topics. 


Maintenance Council tackles challenges and opportunities at 9**' Forum 
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■ Members of Saudi Aramco management listen to a presentation at 
one of the 22 exhibition booths focusing on maintenance system tools, 
products and services at the recent P*' Maintenance Forum in al-Hasa. 


pJCHALID A. MUJALJAL 

i^HASA — Saudi Aramco's 
maintenance organizations re¬ 
cently gathered in al-Hasa for their 
9* Maintenance Forum under the 
theme of "Maintenance Systems, 
Challenges and Opportunities." 

This year's forum, which was or¬ 
ganized by the Hawiyah NGL Plant 
Department with about 400 people 
in attendance over both days, fea¬ 
tured suppliers displaying leading- 
edge technologies in 22 exhibition 
booths, including maintenance sys¬ 
tem tools, products and services. 

Forum chairman Samer Al- 
Hokail, manager of Hawiyah NGL 
Plant, welcomed participants. "This 
unique forum provides a platform 
for not only networking but also 
for sharing critical knowledge and 
experience on maintenance topics 
such as workforce development, 
asset integrity, new practices and 
technologies to achieve and sustain 
leading maintenance performance 
in reliability and efficiency through 
safe performance," he said. 

Al-Hokail highlighted main¬ 
tenance organizations that are 
partnering with the teams imple¬ 
menting the Accelerated Trans¬ 
formation Program (ATP) toward 
operational excellence and higher 
capital efficiency. "The combina¬ 
tion of reliability, cost efficiency 
and profitability enablers through 
safe performance solidifies our po¬ 


sition as the reliable supplier of en¬ 
ergy to the world," he said. "At 
the same time, we must gain effi¬ 
ciency in our processes, utilization 
of resources and assets and reduce 
costs while maximizing profitability. 
Maintenance plays a key role in ev¬ 
ery aspect of improvement." 

Mohammed Al-Omair, vice 
president of Pipelines, Distribu¬ 
tion & Terminals, offered the key¬ 
note address. His message echoed 
Al-Hokail's that maintenance or¬ 
ganizations were active partici¬ 
pants in ATP implementation. "In 
regard to maintenance, the ATP's 
Operational Excellence Initiative is 
the main driver to focus mainte¬ 
nance performance progress in a 
balanced framework that takes a 
unified approach to integrate the 
many fragmented pockets of excel¬ 
lence and transform them into a 
sustained and continuous cycle of 
improvement,"he said. 

The director of Corporate Main¬ 
tenance Services, Nezar Shamma- 
si, spoke about the Maintenance 
Council's achievements over the 
past year. He outlined mainte¬ 
nance-related efforts of the To¬ 
tal Plant Reliability Management 
(TPRM) initiative, PM02000, T&l 
Management System (TIMS), Main¬ 
tenance Technicians Competency 
Recertification Program, and many 
others to demonstrate the current 
focus on the needs of maintenance 


organizations. Most of the initia¬ 
tives were covered via detailed pre¬ 
sentations during the forum. 

The first of 14 presenters was 
Ahmed Jelwah, also of Corporate 
Maintenance Services, who gave 
details on the launch of the TPRM 
program and described how this 
effort forms an essential system in 
Operational Excellence. TPRM is 
one of many improvements intend¬ 
ed to help the company achieve 
the plant reliability, efficiency and 
availability needed to take its op¬ 
erations and maintenance toward 
industry leadership. 

Other papers covered current- 
concern topics such as: 

• Mechanical joint integrity and 
preventing flange leakage. 

• Performance and reliability 
challenges of turbo-expanders. 

• Lube oil condition monitoring 
and recent improvements. 

• Reverse engineering of pump 
spare parts. 

• Plant safety enhancement 
through the use of 3D virtualiza¬ 
tion. 

Another presenter outlined an 
additional link to ATP, for the rollout 
of the Capital Efficiency Initiative. 
Rob Goings of the recently formed 
Capital Program Efficiency and Val¬ 
ue Assurance Department outlined 
the new best practice "Design for 
Maintainability." 

Goings described how un¬ 


der this new work process, every 
core business project will hold a 
Design for Maintainability Work¬ 
shop during the early scoping to 
set and align maintenance criteria 
and again during preliminary en¬ 
gineering to specify maintenance 
objectives that will drive final engi¬ 
neering. During final designs, pro¬ 
curement and construction, further 
workshops will validate that the 
project's maintenance objectives 
are complete and ready for opera¬ 
tions. 

In one of the question and an¬ 


swer sessions, Ahmad Al-Sa'adi, 
vice president of Gas Operations, 
highlighted the critical alignment 
of maintenance systems and chal¬ 
lenges with ATP initiatives. "We 
have new opportunities to take all 
the hard work of our maintenance 
organizations and their internal ini¬ 
tiatives and ensure that we align 
with ATP's Operational Excellence 
and Capital Efficiency Initiatives 
as well as others," Al-Sa'adi said. 
"This is our chance to support one 
another toward becoming an in¬ 
dustry leader in maintenance." 
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^Planting Our Future' in Ras Tanura 



ABDULWAHAB BOZAID 

RAS TANURA — About 700 elemen¬ 
tary school students from Ras Tanura, 
Safwa and Umm Al-Sahik recently took 
to the shores of Tarut Bay to plant 6,000 
mangrove seedlings. 

Under the theme of "Planting our 
Future," they were joined by company 
officials and employees along with 30 
volunteers from the Rahima Club for Vol¬ 
unteer Work. 

"This environmental campaign orga¬ 
nized by Saudi Aramco is a continuation 
of previous annual campaigns and part 
of the company's comprehensive plan to 
build the first mangrove Eco-Park on the 
Eastern Coast," said Mohammed Y. Al- 
Qahtani, vice president of Saudi Aramco 
Affairs. 

Enhancing Citizenship 

"This awareness campaign strives to 
develop and promote citizenship through 
the active participation of children and 
adults in protecting the natural environ¬ 
ment of this precious part of the King¬ 
dom's shores," added Qahtani. 

"The campaign also supports Saudi 
Aramco's relentless efforts to promote 
the idea of volunteer work among com¬ 
munity members. We gave hundreds of 
interested school students and volun¬ 
teers the opportunity to explore this rela¬ 
tively new aspect of volunteer work," he 
said. 

During the event, young students ran 
back and forth, their small feet leaving 
marks on the silty beach as they carried 
mangrove seedlings to plant them on the 
beach, thereby contributing to the envi¬ 
ronmental protection project. The Sau¬ 
di Aramco sponsored project strives to 
plant seeds of environmental protection 
awareness in the minds of the young 


participants, even as they plant man¬ 
groves with their own hands. 

Engagement of the Community 

Hani Abu Khadra, executive director 
of Community Services, emphasized that 
Saudi Aramco advises its employees liv¬ 
ing near beaches, their families and other 
beach visitors how to deal with environ¬ 
mentally sensitive areas and the impor¬ 
tance of preserving them. The company 
encourages these individuals to observe 
environmental practices to protect the ar¬ 
eas. "Mangrove seedlings are used as a 
natural way to increase fish resources and 


clean coastal waters," said Abu Khadra. 
"The company plants the seedlings and 
provides them for environmental cam¬ 
paigns to engage the community in com¬ 
pany-shared environmental protection 
objectives. The company also provides the 
necessary support services to ensure the 
success of these campaigns and attain¬ 
ment of their goals," he added. 

What are Mangroves? 

Hesham Al-Musaiid, manager of Sau¬ 
di Aramco's Environmental Protection De¬ 
partment, said: "Tarut Bay and all of its 
shores are environmentally sensitive areas 


that support wildlife. They are among 
the most important breeding and nurs¬ 
ery grounds for fish on the Kingdom's 
Eastern Coast. Mangroves grow between 
water and land, offering a haven for 
wildlife, a nesting ground for seabirds 
and migratory birds, and a fertile habitat 
for breeding shrimp and plankton that 
provide a source of food for other fish 
and play an important role in the balance 
of nature. Undoubtedly, the more the 
mangroves grow and spread on sensi¬ 
tive shores, the safer the environment of 
these shores will be. Such environmental 
safety will influence human food safety 
both qualitatively and quantitatively." 

Instilling the Love of Volunteer Work 

Jamal Al-Khudair, acting manager of 
Saudi Aramco's Public Relations Opera¬ 
tions Department, said the campaign 
"comes as part of the company's strate¬ 
gic plan for corporate social responsibil¬ 
ity programs to confirm and strengthen 
the company's role in the field of envi¬ 
ronmental protection, as well as to instill 
the love of volunteer work into the vari¬ 
ous segments of society and give them 
the opportunity to participate in commu¬ 
nity service in a safe and stimulating en¬ 
vironment." 

Yousef Al-Mulla, a volunteer and en¬ 
vironmental activist, summed up the 
Rahima Club for Volunteer Work's contri¬ 
butions. "The club volunteers participat¬ 
ed, in coordination with the concerned 
authorities, in transporting participating 
students from schools in Ras Tanura, Saf¬ 
wa and Umm Al-Sahik, organizing their 
participation in the plantation process 
and handing them gifts," Al-Mulla said, 
adding that the joy of helping made vol¬ 
unteers forget the fatigue and exhaus¬ 
tion they felt during the campaign. 



Citizenship 


■ Members of the Safaniyah Offshore and Onshore residential areas joined with about 10 dozen school students in a mangrove planting campaign in Tanajib. 

Tanajib operations go green with mangrove planting campaign 


ZOUHAIR KAAHKI 

TANAJIB — The world's largest offshore oil and gas 
production facility, Safaniyah Offshore Producing De¬ 
partment, went green recently by launching The Tanajib 
Mangrove Campaign. 

The campaign involved a beach cleanup followed by 
the plantation of 1,000 mangroves in the shallow-depth 
coastal area of the Tanajib community. 

The theme for this year's campaign is "Today's Envi¬ 
ronment is Tomorrow's Energy," and the Tanajib event 
included a lecture and a presentation designed to raise 
employee awareness and to emphasize the importance 
of planting mangroves. 


About 100 people from the Safaniyah Offshore and 
Onshore residential areas joined 120 students from 
Khafji schools to participate in the event. 

The event was inaugurated by Mohammad Al-Flat- 
lani, manager of the Safaniyah Offshore Producing De¬ 
partment, and Ali Al-Ajmi, manager of the Safaniyah 
Onshore Producing Department. 

Al-Hatlani spoke with students before the campaign 
began, highlighting the important role the community 
can play in improving the environment in which we live. 
He emphasized that planting trees in remote coastal 
areas develops the natural habitat and helps create a 
healthy ecosystem. 


Al-Hatlani also noted that in addition to environmen¬ 
tal benefits, such initiatives improve the appearance of 
the area and make it hospitable and inviting to tourists 
and the community, encouraging them to come and en¬ 
joy the natural environment. 

Al-Ajmi also spoke with the students and passed on 
similar messages. He said that individuals should make 
a conscientious effort every time they are in a public use 
area to keep the area clean and take part in initiatives 
that improve the natural ecosystem of that area. He not¬ 
ed that these efforts not only prevent degradation but 
also show the desire of the community to improve gen¬ 
eral living conditions. 
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This & That 



DHAHRAN 

LIFE OF PI, starring Suraj 
Sharma, Irrfan Khan (adventure, 
drama, PG) - June 26, 5:30 p.m. 

BROKEN CITY, starring Mark 
Wahiberg, Russel Crowe (drama, 
R)-June 26, 8 p.m. 

GUILT TRIP, starring Barbara 
Streisand, Seth Rogen (comedy, 
PG-13)-June 29 and July 1, 

5:30 p.m. 

STOKER, starring Nicole Kid¬ 
man, Matthew Goode (drama, R) 
- June 29 and July 1,8 p.m. 

THE MUPPETS, starring Amy 
Adams, Jason Segel (comedy, 

PG) - July 1, 3 p.m. 

'UDHAILIYAH 

PARENTAL GUIDANCE, star¬ 
ring Billy Crystal, Bette Midler 
(comedy, PG) - June 26 and 28,5 
p.m.; June 27,8 p.m. 

CLOUD ATLAS, starring Tom 
Hanks, Halle Berry (drama, R) - 
June 26 and 28,8 p.m.; June 27, 
4:30 p.m. 

LES MISERABLES, starring 
Russel Crowe, Anne Hathaway 
(musical, PG-13) - June 29 and 
July 1,8 p.m.; June 30,4:30 p.m. 

PARANORMAN, (animated. 


PG) - June 29 and July 1, 5 p.m.; 
June 30,8 p.m. 

HAPPY FEET TWO, (animated 
PG)-July 1,2:30 p.m. 

ABQAIQ 

ANNA KARENINA, starring 
Keira Knightley, Jude Law (dra¬ 
ma, R) - June 26 and 28, 5 and 
7:30 p.m. 

HERE COMES THE BOOM, 
starring Kevin James, Salma 
Hayek (comedy, action, PG) - 
June 27, 5 and 7:30 p.m. 

HITCHCOCK, starring Anthony 
Hopkins, Helen Mirren (biogra¬ 
phy, R) - June 29 and July 1, 5 
and 7:30 p.m. 

MADAGASCAR 3: EUROPE'S 
MOST WANTED, (animated, PG) - 
June 30, 5 and 7:30 p.m. 

ALVIN AND THE CHIPMUNKS 
CHIPWRECKED, (animated, G) - 
June 30, 2 p.m. 

NAJMA 

THE LAST STAND, starring 
Arnold Schwarzenegger, Forest 
Whitaker (action, R) - June 26 
and 28,4:45 and 7:30 p.m. 

STEP UP REVOLUTION, star¬ 
ring Kathryn McCormick, Ryan 
Guzman (music, PG-13) - June 
27,5 and 7:30 p.m. 

ANNA KARENINA, starring 
Keira Knightley, Jude Law (dra¬ 
ma, R)-July 1,4:45 and 7:30 
p.m. 


Photograpj 

Mem 





Saudi Aramco Photo Archive 


■ Like cracking open an eggshell, technicians separate the nose section from the fuselage of the Super Guppy 201 
in June of 1973. This photo was taken during the first of two flights to Dhahran to give access to cargo of oversized 
equipment for installation at Ghawar's oil processing facilities. 


Sudoku 


Easy 

Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 
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ssword 


"NOW SHOWING 
AT THE 

COLOSSEUM" By 
PAWEL 
FLUDZINSKI 
ACROSS 

1 Pianist Argerich 
7 Counterbalance 
13 Burdensome 
20"... there's 
Hamlet 

21 Trounces 

22 Forwards, say 

23 1993 drama for 
which Stockard Channing 
got an Oscar nomination 

26 Now, in Nicaragua 

27 Fish with bobbing bait 

28 Golden number 

29 D-Day transports 

32 Columnist Coulter 

33 Soothsayers 
35 Let go 

39 Nicole Kidman's 
birthplace 

40 2009 sci-fi Best 
Picture nominee 

42 Trattoria starters 

43 Onetime "SNL" 
regular Cheri 

45 Thermal opening 

46 Can plan 

48 AOL backs-and-forths 

49 Points of view? 

51 Islamic leader 

54 Islamic leader 

55 Yiddish laments 

56 Word with fair 
or opposite 

57 Andean stew veggie 
59 In need of wiping up 
62 Coterie 

64 Kane's estate 
67 Effort before the 
effort 

70 North Carolina 
university 

71 Kurosawa period film 
remade into a Western in 
1960 

74 1988 baseball scandal 
movie 

76 "Devil Inside" band 

77 Nobility 

79 Like the West Coast's 
U.S. Route 101 

80 Guinea pig 

82 Prepared to propose 

84 Cabinet dept, created 
in 1965 

85 Spyorg. until 1991 

88 Subway line to 
Columbia Univ. 

89 Muffin choice 

92 Engels collaborator 
94 More upscale 

96 Bore, as a cost 

97 Inclined 

100 Time-saving 
phone no. 

102 Madrid monarch 


103 Two sheets to the 
wind? 

105 1995 Tom Hanks 
docudrama 

109 Farming prefix 

110 Alleviate 

111 Held lovingly 

112 Rental car feature, 
briefly 

113 First word of the 
Declaration of 
Independence 

114 "Spider-Man" 
director 

116Crazy": Paul 
Davis hit 
117 Riveting icon 
119 Grant/MacDowell 
romantic comedy 

127 Stinkers 

128 Rear 

129 First in line, perhaps 

130 Deep down 

131 High-hats 

132 Gave lip to 


DOWN 

1 "Ladies and gentlemen, 
rock and roll" launch 

of 1981 

2 Yellowfin tuna 

3 Common color 
in national flags 

4 Cherish 

5 Actor Laurie 

6 Using a passport 

7 1960 Rat Pack film 

8 TV sites, in realty ads 

9 Russian basso 
Chaliapin 

10 Honeymoon 
adventure 

11 Typographic 
measure 

12 J.A. Prufrock's creator 

13 Degree requirement, 
maybe 

14 Dorks 

15 Actor Morales 

16 Injure again, as 
a ligament 


17 Covert maritime org. 

18 Side for 2-Down 

19 ID in MDs' records 

24 Banks on a diamond 

25 Enforcement group 

29 Froot _ 

30 Composer of 
gnossiennes 

31 Hitchcock thriller 
remade three times 
34 Pennies: Abbr. 

36 Academy Award 
nominated 1949 war film 

37 Country singer Harris 

38 Minority opinion 

41 Some cats 

42 Prefix with scope 
44 Actress Massey 

47 Double espresso, say 
50 Darts 

52 Rome's _ Way 

53 Salyut successor 
58 In unison, in music 
60 Parking garage 
section 


61 Light opening? 

63 Baroque painter 
Guido 

65 Part of ADA: Abbr. 

66 Portrait finish? 

68 Grafton's "_for 
Outlaw" 

69 Sumptuous 

71 Spoil 

72 Subject of Newton's 
first law 

73 Ararat arrival 
75 Ewok's planet 
78 Masterpiece 
81 Auction site 

83 Cretaceous giant 

86 Class 

87 Jellyfish's lack 

90 Chicken Little, 
notably 

91 Half a workout 
mantra 

93 2003 Penn/Watts 
drama with "The weight 
of a hummingbird" in 


one of its taglines 
95 Common 
coastal arrivals 

98 Okra unit 

99 "Invisible Man" 
author 

101 "It's on the __ 
my tongue" 

104 Composed 

106 Smooth, musically 

107 Tooth: Pref. 

108 Promulgates 

111 Drink from a press 
115 1998 Sarah 
McLachlan hit 

118 At Staples Center, 
briefly 

119 little teapot..." 

120 Lab inspector? 

121 Crib cry 

122 Literary monogram 

123 Period, for one 

124 Hi-__ monitor 

125 "Peer Gynt" widow 

126 Inc, in Ipswich 
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All-Star team to compete in regional tourney 



■ Members of this year's all-star squad are, front from left, Andrew Hoegsberg, Will Gieson, Ziyad Husain, Alex Smith, Nic Waite, Marcus Kinney and 
Trace Koenning. Middle row, from left, are Nathan Kraynyk, Alex Gieson, Shea Cook, Aziz Audah, Luke Androski, Chris Owen and Nick Albritton. Back 
row are coaches Rod (Rodney) Kraynyk (travel team manager). Matt Thompson and Dan Caldwell. 


_ KATHLEEN OWEN 

/ppAHRAN — The Arabian 
American Little League's 2013 
Baseball Majors All-Star Team, 
the Arabian Knights, will com¬ 
pete for the first time in the 
Asia Pacific Middle East Region 
Little League Tournament. The 
tournament, which begins on 
July 1 and concludes on July 8, 
will take place at Clark Air Base 
in the Philippines. 

Majors Team players 11-12 
years old will represent 12 na¬ 
tions from the Middle East, Far 
East and Southeast Asia as they 
seek a victory in the regional 
tournament and a ticket to ad¬ 
vance to the finals in Williams¬ 
port, Pennsylvania, home of the 
Little League World Series. 

The Arabian American Little 
League has been representing 
Saudi Arabia in regional tour¬ 
naments since 1983 (their first 
trip), and the squad accom¬ 
plished the amazing feat of 
competing in the Little League 
World Series in the United 
States 12 consecutive years. 

It is no wonder that Saudi 
Arabia sends a strong team 
since baseball has been a part 
of the company landscape and 
surrounding communities since 
1952. There have even been 
three major league baseball 
players who grew up playing 
baseball in Saudi Arabia. 

The Youth Baseball program 
continues to be very popular 
in all Saudi Aramco communi¬ 
ties, with more than 200 fami¬ 
lies participating in baseball 


ranging from T-Ball (Pee Wee) 
up to majors (13 years and 
older). The program not only 
teaches baseball skills but also 
addresses mental preparedness 
and sportsmanship, which are 
all attributes that are critical for 
team sports. This has been one 
of the key areas of focus the 


coaches have been honing with 
this year's team, instilling the 
thinking that they are all "one 
team" and that winning will 
not happen based on individual 
achievements but instead will 
be the result of everyone pulling 
together. 

This year, the players and 


coaches chose the name of the 
Arabian Knights to signify their 
strong bond, mission, and di¬ 
versity. 

Team members include two 
players from Ras Tanura as well 
as two local Saudi players. The 
coaching staff is led by a Cana¬ 
dian and includes two American 


coaches with professional base¬ 
ball experience. Each participant 
selected has worked hard (liter¬ 
ally eating and sleeping baseball 
six days a week) and has proven 
himself ready to face the new 
challenges of taking on the best 
that Asia and the Middle East 
has to offer. 



Pedestrian Safety Campaign: Dhah- 
ran Area Industrial Security Operations 
Department will be distributing fliers at 
al-Mujamma', Saudi Aramco Schools and 
at SAMSO to promote a new Pedestrian 
Awareness campaign through June 27 to 
help both motorists and pedestrians to 
reduce the possibility of accidents. 
Community Education Courses: Sum¬ 
mer session courses will be offered 
through Aug. 6. These courses offer a 
wide variety of academic, fitness, rec¬ 
reational and other interests. Employ¬ 
ees may register themselves and their 
dependents — who meet eligibility re¬ 
quirements — online at our website, or 
from 7 a.m.-4 p.m. Saturdays through 
Wednesdays at the Community Educa¬ 
tion Office (Room 145, Bldg. 224). Pro¬ 
spective teachers are invited to contact 
M. Finanger (877-1688). Booklets con¬ 
taining course information are available 
at the Customer Care Centers or visit 
http://sds.drdnnco.com.sd/sds/sds/conten- 
tAction.do?ndme=comm__ed_home. 
Dhahran Oasis Quilt Guild: The pro¬ 
gram for the week of July 1 and 2 is 
Miscellaneous Monday. A small project 
will be presented to work on. If you are 
a quilter or are interested in learning the 
art of quilting, please join us at the quilt 
house on Mondays from 1 -3 p.m. or 
Tuesdays from 5:30-7 p.m. All skill levels 
are welcome. For more info, email doqg- 
cldsses@hotmdil. com. 

Medical/SAMSO 

To comment on this information, is¬ 
sued by Medical, employees please email 
5AM50Webmdster@Exchdnge.Ardmco. 
com.sd; dependents and retirees please 
email Louise.Riley@drdmco.com. 

SAMSO Registered Patients: Make, 
cancel and reschedule appointments and 
request prescription refills in the follow¬ 
ing manner. Dependents: SMS will be 


sent to all SAMSO registered employees 
when registered for this service. Employ¬ 
ees/Dependents call the Central Reg¬ 
istration Office 877-3888 to active or 
deactivate the SMS and update the pa¬ 
tient mobile number. An SMS reminder 
will be sent 48 hours in advance of the 
appointment date to all patients who 
booked their appointments 48 hours 
or more prior to the appointment date. 
Patients will be able to reschedule or 
cancel their appointment if it is incon¬ 
venient. For medical appointments, 
prescription refills and assistance, 
please call the Outpatient Appointment 
Services: Abqaiq Clinic 574-6666; al- 
Hasa Clinic 577-2555; Dhahran Health 
Center 877-3888; Ras Tanura Clinic 678- 
4433; 'Udhailiyah 577-8232. For Dental 
appointments, phone the Dental Call 
Center at Abqaiq 574-7121/7122, al- 
Hasa patients call 'Udhailiyah 577-7120 
or 574-7121/7122, Dhahran 877-8088, 
Ras Tanura 678-4818, 'Udhailiyah 577- 
7120. Dental appointments transporta¬ 
tion from al-Hasa to Abqaiq is available, 
departing al-Hasa Dental 8 and 11 a.m. 
Arrives Abqaiq 9 a.m. and midday. De¬ 
parts Abqaiq Dental to al-Hasa Health 
Clinic 11:30 a.m. and 2:30 p.m. De¬ 
pendents please phone Abqaiq 574- 
7150/7151 and 'Udhailiyah 577-7120 
if you need more information on Den¬ 
tal appointments. Employees please go 
to the Dental or al-Hasa websites for 
more information: http://sdmso > Hos¬ 
pitals/Clinics Contacts > Al Hasa Health 
Center or http://samso > A-Z Services > 
Dental. Release of medical informa¬ 
tion: To obtain a medical summary, copy 
of medical records. X-rays, tests, etc., 
dependents please enquire at the Liai¬ 
son Office: Abqaiq Building 265, Room 
GI-04, 574-6539; al-Hasa, Room 1306, 
577-2838; Dhahran Room 0-005, Build¬ 
ing 60, Dhahran Health Center; 877 
3927; Ras Tanura Building 1, Room 566- 
B, 678-4440. 

Employees: To schedule a new appoint¬ 
ment or view an existing appointment, 
request a prescription refill, change your 
medical provider, request an immuniza¬ 


tion record or blood group certificate, or 
to update your mobile to receive an SMS 
reminder, go to the myhome Corporate 
Portal http://myhome > myinformation 

> Medical. Specialist appointments can 
be made by phoning the Outpatient Ap¬ 
pointment Services (see above for tele¬ 
phone numbers). Request a dental 
appointment online at http://sdmso > 
A-Z Services > Dental. Please sign up for 
SMS reminders to keep track of your ap¬ 
pointments by checking http://myhome 

> myinformation > Medical. 

Employees visit the Calendar of SAMSO 
Events http://sdmso > Health Education > 
Calendar of SAMSO Events > Campaigns 
/ Lectures and Webinars/ Programs for 
more information on our activities. 
Programs 

Tour the Mother and Baby Unit (3H) 
Dhahran Health Center to prepare for 
the birth of your child. Arabic and Eng¬ 
lish tours are the first and third Tuesday 
of the month at 1 p.m. Employees can 
register on the Programs page at http:// 
sdmso: dependents email dbboudid© 
drdmco.com or call Iman Abbout at 877- 
8734 or pager 870-5417 to register. 

Quit Smoking: Email Wdfd.dzmi@dr- 
dmco.com or call 877-8080 to find out 
more about the Quit Smoking program 
offered to employees, dependents and 
retirees. For more info, visit http://sdmso 

> Quit Smoking. 

News: On the SAMSO Website http:// 
Sdmso > Announcements: What's New 
in SAMSO > Bulletin Board. Telephone 
contacts have been provided, where pos¬ 
sible, for dependents and retirees. 

• Get your annual physical. Make an 
appointment with your primary care phy¬ 
sician in SAMSO or MDF facilities. SAMSO 
registered patients, employees; to make a 
physician appointment go to the myhome 
Corporate Portal http://myhome > myin¬ 
formation > Medical Services. To make a 
dental appointment go to http://sdmso > 
Services >Dental. SAMSO registered de¬ 
pendents, to make a physician or dental 
appointments call the Outpatient Ap¬ 
pointment Services and select the relevant 
option: Abqaiq Clinic 574-6666; al-Hasa 


Clinic 577-2555; Dhahran Health Center 
877-3888; Ras Tanura Clinic 678-4433; 
'Udhailiyah 577-8232. Employees can 
view the SAMSO website http://sdmso > 
Hospitals and Clinics Contacts > MDF for 
the telephone numbers of MDF. 

• Become a blood donor: It's about 
lifel To register call the Dhahran Health 
Center Blood Bank, at 877-6770 or 877- 
6638 during regular working hours or 
register online http://sdmso > A-Z Servic¬ 
es > Blood Donation. 

• Choose or change your physician: 
View the MCSN website http://sdmso > 
A-Z Services > MCSN, for information on 
what to do. If you don't have computer 
access, complete the paper form in the 
MCSN offices, in Dhahran Primary Care 
and the Districts (see MCSN message for 
locations). 

• Feeling stressed? Have psychologi¬ 
cal, emotional or social problems that 
you need help with? SAMSO registered 
patients should contact the Commu¬ 
nity Counseling Clinic (CCC) to make 
an appointment at 877-8400/8431 dur¬ 
ing regular working hours. MDF regis¬ 
tered patients please contact your MDF. 
Employees can visit http://sdmso > A-Z 
Services > Mental Health for more infor¬ 
mation. 

• MCSN: Medical Customer Service 
Network provides multilingual staff to 
assist Saudi Aramco Health Care Net¬ 
work registered and SAMSO registered 
patients with their health care related 
concerns and issues. Patients who are 
unable to find a resolution through nor¬ 
mal channels may contact MCSN. Em¬ 
ployees can register a concern online at 
http://sdmso > Offer Appreciation/Con¬ 
cern. Dependents can fax their questions 
to 877-6111 for all locations, or call 
03-877-6110 for Dhahran, Dammam, 
al-Khobar, Qatif and Ras Tanura; 03- 
572-8555 for Abqaiq; 03-577-7770 for 
al-Hasa and 'Udhailiyah; 03-378-6000 
for Tanajib; 011 -285-3301 for Riyadh/ 
Central Region; 02-427-2333 for Jiddah/ 
Western Region; 04-397-7600 for Yan- 
bu'; 04-432-0051 ext. 2333 for Duba; 
07-321-1594 ext. 2333 forJazan; 07- 


544-1448 ext. 2333 for Najran. You may 
also come and speak to us at the MCSN 
Drop-in Office hours of operation: Dhah¬ 
ran Health Center from 7 a.m.-4 p.m., 
Saturday to Wednesday; EMS, 24 hours 
seven days a week; Abqaiq Outpatient 
Clinics from 7 a.m.-4 p.m., Saturday to 
Wednesday; al-Hasa Health Center Out¬ 
patient Clinics from 7 a.m.-3:30 p.m., 
Saturday to Wednesday; Ras Tanura Out¬ 
patient Clinics from 7 a.m.-4 p.m., Sat¬ 
urday to Wednesday; MCSN in Medical 
Designated Facilities Hospitals from 7 
a.m.-3:30 p.m., Saturday to Wednesday. 
SMS Reminder — Update your mobile 
on myhome > myinformation> Medical 
> "Maintain SMS Reminder Details" to 
receive SMS reminders for your appoint¬ 
ments. SMS will be sent to all SAMSO 
registered employees. Employees/de¬ 
pendents who don't have access to the 
corporate portal can call 877-3888 to ac¬ 
tivate or deactivate the SMS and update 
the patient mobile number. The SMS will 
be sent 48 hours prior to the appoint¬ 
ment date. Patients will be able to re¬ 
schedule or cancel their appointment if it 
is inconvenient. 

SAEA 

SAEA is selling 4GB USB pens: They 
make great gifts! Come to the office 
and check them out. Tickets currently on 
sale for: Coach to Bahrain's Center every 
Sunday and Thursday. An Evening at the 
Movies, Al-Rashid Mall Entertainment 
Center, Sparky's Entertainment Center 
— Mall of Dhahran; RamRoma Land at 
Venecia Mall in al-Khobar and Marina 
Mall in Dammam. Lost Paradise of Dil- 
mun Water Park in Bahrain. 

June 27 and 28 — Selections from 
Phantom of the Opera; July 11 — Sum¬ 
mer Madness. Download the SAEA 
Dateline newsletter at http://shdrel</ 
orgs/30002961/5elf%20Directed%20 
Group/Documents/Dhdhrdn/5pecidl%20 
lnterest%20Groups/5AEA/ddteline.pdf. 
For more info, call the SAEA office at 
872-0117. Ticket sale time at the SAEA 
office is from Saturday to Wednesday, 

3-5 p.m. SAEA is at 1424 King's Road. 
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Little Leaguers Compete 

Local youngsters to travel to the 
Philippines to compete in regionals. 

See Page 11 



Youths embrace ^Summer Reading' 



■ Matt Stringer speaks to children during the Summer Reading Program 
about making healthy choices and being physically active. 


NATASHA BURGE 

DHAHRAN —This June saw 
the return of one of the commu¬ 
nity's favorite events: the Summer 
Reading Program. 

Hosted by the Dhahran Rec¬ 
reation Library, the program has 
been a hit with local families for 
more than 15 years. In addition 
to instilling a love of literature 
and reading in the participating 
children, the Summer Reading 
Program also seeks to educate 
children about important topics 
in a fun and engaging way. The 
2013 Summer Reading Program 
was held over three weeks and 
was offered to children from 5-12 
years of age. The topics of focus 
this year were nutrition, physical 
fitness and cyber safety. 

Participants in the Summer 
Reading Program make a pledge 
to read for at least 20 minutes a 
day, and at the end of the pro¬ 
gram, the top three readers in 
each age group are recognized 
for their achievement. All children 
taking part in the program receive 
certificates of completion and 
enjoy the opportunity to make 
friends with fellow book lovers. 

Eight-year-old Noor Al Jundi 
shared her affinity for the Sum¬ 
mer Reading Program, "I like this 
program because I like to read. 
When I read, I can learn things 


about the world. I especially like 
books about the human body be¬ 
cause I want to be a doctor." 

She said it was a great chance 
to meet other children who had 
a passion for reading. "I read 
as much as I can, all day long. It 
makes me happy to be in the li¬ 
brary," Nooradded. 

In the program's first week, 
the Dhahran Recreation Library 
hosted nearly 50 children for 
the session dedicated to nutri¬ 
tion. Dr. Basem Futa, chairman 
of the SAMSO Healthy Eating 
Advisory Team, talked with the 
children about how to eat to be 
strong and healthy. In addition to 
Futa's presentation, the children 
played nutrition guessing games, 
worked on crossword puzzles 
and read a book about eating 
well by local author Lana Sultan 
called "The Amazing Adventures 
of Eco Boy." 

Week Two of the program 
focused on the importance of 
physical activity and fitness. The 
SAMSO wellcare team showed 
the children a short video and 
took them outside to participate 
in fun activities, such as a para¬ 
chute game and relay races. Well- 
care team member Sarah Hayman 
remarked on the importance of 
teaching children the value of an 
active lifestyle at a young age. 


"Children are like wee sponges; 
they are ripe for learning at this 
age. The kids are fired up and ex¬ 
cited to participate." 

Wellcare team member Matt 
Stringer spoke with children 
about making the decision to 


choose healthy activities and the 
importance of being physically ac¬ 
tive. "We want kids to know that 
you can do anything if you are 
healthy, and that being healthy 
makes you happy," Stringer ex¬ 
plained. 


The third week of the program 
was led by Dawn Walle and fo¬ 
cused on teaching the children 
about cyber safety. "Parents often 
assume that children are safe be¬ 
cause online activities are virtual, 
but children still need supervision 
and guidance to behave safely 
and appropriately in their digital 
lives," Walle said. 

In this portion of the program, 
children were shown a video 
about cyber safety, discussed how 
to be safe online and played an 
online safety game designed to 
highlight the importance of "safe 
surfing." Walle linked cyber safe¬ 
ty with reading, saying: "Choos¬ 
ing appropriate websites is a lot 
like choosing appropriate litera¬ 
ture. Websites should be age and 
content appropriate." 

Throughout the program, li¬ 
brary staff and volunteers con¬ 
nected the weekly lessons with 
the children's love of reading by 
having book recommendations 
that support the messages of nu¬ 
trition, fitness and cyber safety. 

The children agreed that this 
year's Summer Reading Program, 
like always, was a big hit. "This 
program is great because I like to 
read a lot, because I like learn¬ 
ing," said 8-year-old Adam Dick¬ 
ers. "This is my favorite thing to 
do." 


Readers 

Album 


The Falls 
in Rainy 
Season 

■ Mohammed Samsam captured 
this image of Wangi Falls in 
Australia's Litchfield National 
Park while visiting Darwin 
to see family friends while 
on vacation in December. 
Samsam, who used a Sony 
DSC-W610 to capture the 
image, said the natural beauty 
of the wet season in the region 
is "simply magical." Samsam 
lives and works in Dhahran 
as a PE systems analyst in 
the Petroleum Engineering 
Application Services 
Department. Fie has been with 
the company for five years. 

















